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What is your 
intention for today?



subjectivePersonal contentious

Why are the social sciences so...



TOO SENSITIVE/ 
NOT SENSITIVE 

ENOUGH

Comments from the 
last two years

TOO BROAD

UNAMERICAN

TRIVIALIZING

NOT TRADITIONAL 
ENOUGH

TOO LIBERAL/ 
TOO 

CONSERVATIVE

What reaction does this evoke?



What do you
See?

Group results: 
Intercultural development inventory

What do you
THINK?

What do you
WONDER?



3 DIMENSIONS OF CONFLICT
“change does not happen in the absence of friction”

material
“things”, structures, 
laws, systems, policies

symbolic
identity, worldviews, 
meanings, values

relational
Communication, 
interaction, 
interdependence

relational

SYMBOLIC

material

Which of 
these can we 
control?



Create a class routine that 
halts conversation 

immediately, in which a 
student says ‘ouch’ if they are 

uncomfortable.

Develop the commitment to 
grow together, make 

mistakes, and learn from each 
other respectfully.

OUCH
DON’T CALL 
OUT, CALL IN

WHAT MAKES 
YOU SAY THAT?

Practice asking this question 
when a statement is made 
that may be perceived as 

offensive.

Three tools from 
learning for justice



Intent vs. impact

Choose one word, one phrase, and                    
one sentence from the article to                  
highlight and discuss.



Personal 
reflection:

Role
Goal
soul

Get yourself grounded and you 
can navigate even the 
stormiest roads in peace.”
               -Steve Goodier                   
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Do you have any question?

https://slidesgo.com/
https://www.flaticon.com/
https://storyset.com/bro
https://www.linkedin.com/in/mckenzieday123/

